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V Certs

Labour Market Intelligence Report




Introduction

In January 2018 the Department for Education (DfE) released this paper which outlines new legislation for Schools
from September 2018. Within the legislation it outlines 8 6 G a t Behchrdarks in which Schools need to achieve
when providing careers guidance to learners.

There is a significant mismatch between the careers that young people want to pursue and the opportunities
available. Labour market information (LMI) can help young people and their parents/carers to understand the
salaries and promotion opportunities for different jobs, and the volume and location of vacancies across different
sectors.

Schools should make sure that, by the age of 14, all pupils have accessed and used information about career
paths and the labour market to inform their decisions on study options. At NCFE we want to support schools to
achieve this benchmark requirement, so we have worked on producing a V Certs Labour Market Intelligence (LMI)
report. This will cover all V Certs subject areas and provide LMI information on career progression routes for each
V Cert.

This report has been developed in collaboration with RCU limited who are a company who specialise in learner
and LMI data.

The Labour Market Intelligence data is presented for the following geographical regions:
North East (England)

North West (England)

Yorkshire and The Humber

East Midlands (England)

West Midlands (England)

East of England

London

South East (England)

South West (England)
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf

Main Menu

Select your subject area or potential progression job roles below.

Art & Design Creative Design & Production Graphic Design Interactive Media
A Artists A Planning, Process & Production A Web Design & Development A Journalists & Newspaper Editors
A Graphic Designers Technicians Professional A Advertising Managers
A Product & Fashion Designers A Draughtspersons A Graphic Designers A Photographer
A Product Designers A Product & Fashion Designers
Business & Enterprise Engineering Health & Fitness Music Technology
A Sales Executive A Mechanical Engineers A Fitness Instructors A Musicians
A Finance Analyst / Advisor A Civil Engineers A Health Professionals A Audio-visual & Broadcasting
A Marketing Professional A Electrical Engineers A Firefighters Operators
A Human Resources Officer A Electronics Engineers A Physiotherapists A Music Producers & Directors
A Production & Process Engineers

Child Development & Early
Years

Food & Cookery

Health & Social Care

Performance Skills

A Child & Early Years Officers A Chefs A Care Workers & Home Carers A Dancers and Choreographers
A Primary & Nursery Teachers A Cooks A Nurse A Actors, Entertainers and
A Childminders A Catering & Bar Managers A Counsellor Presenters
A Playworkers A Butchers A Youth Worker A Arts Officers, Producers &
A Restaurant Managers A Occupational Therapist Directors
A Health Professional
A Social Workers

Sports Studies

Digital Technology

A Coaches, Instructors & Officials

A Leisure & Sports Managers

A Sports Players
A Firefighters

A IT Specialists

A Programmers & Software Developers

A Web Design & Development Professionals

A Security
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Art & Design
Artists (North East - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Art & Design
Artists (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
3,921 4,274 27% ‘ 10% Level 2
‘ Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies ‘
Due To Skill Shortages That Are Hard To Fill Level 3
N Level 6
AN Level 7
4 N
i B4% Level 8
No Qualification
Percentage Hard To Fill Vacancies o 10,000 20,000 30,000 40,000
Due To Skill Shortages. Employment Numbers
Employment Status (National) Weekly Wage Gender (National)
@ FuiTme 00 Female Male
@ Fart Time
@ Self Employsd as0 . .
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Art & Design

Artists (Yorkshire and The Humber)

Employment Change (2017 -

Growth

Employment in 2017
3,429

2024)

Employment in 2024
3929

Employment Status (National)

® Fuil Time
@ FanTime
® Seff Employed

Weskiy Wage (€)

Skill Shortage Vacancies (National)

21% ‘

Percentage Vacancies
Due To Skill Shortagss

24%

32% '

Percentage Of All \Vacancies
That Are Hard To Fill

Percentage Hard To Fill Vacancies

Regional Wage

Due To Skill Shortages

Weekly Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level B

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Employment Numbers
Gender (National)
Female Male

28% 2%
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Art & Design
Artists (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,065 2,202 2% ‘ 32% ) Level 2
Level 3
Level 4
Percentage Vacanciss Pertentage Of All Vacancies '
Due To Skill Shortages That Are Hard To Fill Level 5
A Level 6
ye N Level 7
i 84% Level &
No Qualification
Bercentage Hard To Fill Vacanties 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Empizyment humbers
Employment Status (National) Weekly Wage Gender (National)
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@ Fart Time
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Art & Design
Artists (West Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
2,521 2,591 7% a0 Level 2
Level 3
Level 4
Perentags Vacancies Percentage Of All Vacancies ‘
Due To Skill Shortages That Are Hard To Fill Level 3
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N\
s N Level 7
- B4% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Employment hiumbers
Employment Status (National) Weekly Wage Gender (National)
®FulTme 00 Female Male
®FanTime
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Art & Design
Artists (East of England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in Growth Employment in Level 1
2017 2024 Level 2
21% 32%

5,193 +509 (+9.8% 5,702 Level 3
Level 4

Percentage Vacancies Percentage Of All Vacancies
Due To Skill Shertages That Are Hard To Fil Level 5
AN Level 6

N\

Level 7
84% Level 8

Mo Qualification

F ge Hard To Fill i a 10,000 20,000 30,000 40,000

Due To Skill Shortages Employment Numbers

Employment Status (National) Weekly Wage Gender (National)
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@ Part Time
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Art & Design
Artists (London)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
18,444 18,405 27% 32% Level 2
-39 (-0.21%) Level 3
Level 4
Percentage Vacancies Percentage Of All Vacancies Level 5
Dus To Skill Shortages That Are Hard To Fill evel
Level 5
Level 7
84% Level 8
No Qualification
Percentage Hard To Fill Vacancies 0 10,000 20,000 30,000 40,000
Due To Skill Shortages Emplcyment Numbers
Employment Status (Naticnal) Weekly Wage Gender (National)
®FulTme 600 Female Male
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Regional Wage National Wage

28% 72%
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Art & Design

Artists (South East - England)

Employment Change (2017 -

Employment in 2017 Growth
8,607

2024)

Employment in 2024
9,481

Employment Status (National)

@ Full Tme
@ FanTme
® Self Employed

Weekly Wage (£)

Skill Shortage Vacancies (National)

27% .

Percentsgs Vacancies
Due To Skill Shortages

32% '

Percentage Of All Vacancies
That Are Hard To Fill

24%

Percentage Hard To Fill \Vacancies
Due To Skill Shortages

Weekly Wage

Regional Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Empleyment Numbers

Gender (National)

Female Male

28% 2%
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Art & Design

Artists (South West - England)

Employment Change (2017 -
Employment in 2017 Growth
5,139
P
ps N
p N

2024)

Employment in 2024
5,789

Employment Status (National)

@ Full Time
@ Fart Tme
® Self Employed

Weekiy WWage (£)

Skill Shortage Vacancies (National)

27% ‘

Percentage 'Vacancies
Due To Skill Shortages

Percentage Of All Vacancies
That Are Hard To Fill

34%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Regional Wage

Weekly Wage

National Wage

Level 1
Level 2
Level 3
Level 4
Level 5
Level 6
Level 7
Level &

No Qualification

Qualification Level (National)

10,000 20,000 30,000 40,000
Employment Numbers

Gender (National)

Female Male

28% 2%
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Art & Design

Graphic Designers (North East - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth
1,366 1,392

Employment in 2024

Percentage Vacancies
Due To Skill Shortages

Skill Shortage Vacancies (National)
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Art & Design
Graphic Designers (North West - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
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Art & Design

Graphic Designers (Yorkshire and The Humber)

Employment Change (2017 - 2024)

Employment in 2017
3815

Employment Status (National)

@ Full Tame:
@ Pat Time:
® Seff Employed

Growth Employment in 2024

3.837

Skill Shortage Vacancies (National)
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Qualification Level (National)
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No Qualification
0 12,500 25,000 37,500 50,000
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Gender (National)

Female Male

28% 72%
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Art & Design
Graphic Designers (East Midlands - England)

Employment Change (2017 - 2024) Skill Shortage Vacancies (National) Qualification Level (National)
Employment in 2017 Growth Employment in 2024 Level 1
4,217 4,658 35% a8 Level 2
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Art & Design

Graphic Designers (West Midlands - England)

Employment Change (2017 - 2024)

Employment in 2017 Growth Employment in 2024
5,931 6,601

Employment Status (National)

® Ful Tme
@ Part Tmne
® Seff Emgloyed

Weeldy Wage (£)

Percentags Vacanciss
Due To Skill Shortages

Skill Shortage Vacancies (National)

35% ' 35% '

Percentage Of All Vacancies
That Are Hard To Fill

98%

Percentage Hard To Fill Vacancies
Due To Skill Shortages

Weekly Wage

National Wage

Regional Wage

Qualification Level (National)

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Level 7
Level 8

No Qualification

0 12,500 25,000 37,500 50,000
Employment Numbers
Gender (National)
Female Male

28% 72%
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Art & Design
Graphic Designers (East of England)
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